
SANFLW Assistant Coach
About the WWTFC and the role

The Woodville West Torrens Football Club have been a powerhouse SANFL team since the 1991
season. After an amalgamation of the West Torrens and Woodville football clubs at the beginning of
the 1991 season, the Eagles were born. From the beginning, success has been a constant theme for
the Club, claiming its first premiership in 1993 after just three years in the competition. Since then, the
Eagles have consistently competed for premierships, recapturing the title in 2006, 2011, 2020 and
2021. The Club has also competed in 9 grand finals while making the finals 23 out of its 31 years. The
Club is motivated by success and a commitment to achieve it.

 
The Woodville West Torrens Football Club is seeking expressions of interest for the position of
SANFLW Assistant Coach.

 
Job tasks and responsibilities

Key responsibilities will include but are not limited to:

• Work collaboratively with and report to the Senior Coach.

• Assist in developing and implementing an elite female football program, player development
and education.

• Conduct opposition analysis and reporting in conjunction with the SANFLW Senior Coach.

• Contribute to the development and implementation of match-day strategies relevant to weekly
opposition.

• Effectively develop and implement structured gameday strategies and programs for the playing
group in conjunction with the Senior Coach

• The ability to learn and provide game and training performance feedback via platforms such as
Sports Code edits and Hudl to the playing group.

• Remuneration will be discussed with the successful applicant.

Skills and experience

To be considered, you must have:

• Playing experience at an elite level (preferred)

• Experience in an elite sports team or environment

• Minimum Level 1 AFL Coaching Accreditation

• Demonstrate strong leadership and communication skills and have the ability to create a
positive and motivating environment where players can grow, develop and perform.

• A sound understanding of game strategies, playing styles, and tactics of opposition clubs.

• Willingness to uphold the values & behaviours of the WWTFC.

• Flexible and responsive to change in direction and priorities, as and when required and
directed by the Senior Coach.

• Proven understanding and experience in managing well-being, psychological safety, and
person-first approaches to coaching and development of others.

• The ability to collaborate and interact with other coaching staff, employees and Board
members of the Club in a positive and constructive manner.

• Department of Human Services, Working with Children Check

 
Candidates wishing to be considered for this role should contact the Club’s Football Operations
Manager, Matthew Goldsworthy, at matthew.goldsworthy@wwtfc.com.au detailing personal details
and experience along with their CV. Please note that this position is a voluntary position. However, the
Club reserves the right to make a payment for professional services that are rendered.

 
Applications Close Friday, 22

nd
 September at 5:00 pm




