SANFLW Team Manager {

About the WWTFC and the role EAGLES

The Woodville West Torrens Football Club have been a powerhouse S, - ‘he 1991
season. After an amalgamation of the West Torrens and Woodville football clubs at the beginning of
the 1991 season, the Eagles were born. From the beginning, success has been a constant theme for
the Club, claiming its first premiership in 1993 after just three years in the competition. Since then, the
Eagles have consistently competed for premierships, recapturing the title in 2006, 2011, 2020 and
2021. The Club has also competed in 9 grand finals while making the finals 23 out of its 31 years. The
Club is motivated by success and a commitment to achieve it.

The Woodville West Torrens Football Club is seeking expressions of interest for the position of
SANFLW Team Manager.

Job tasks and responsibilities

Key responsibilities will include but are not limited to:

® Work collaboratively with and report to the Female Football Coordinator, Senior Coach and
Football Operations Manager.

Administration and management of the team throughout the week and on matchday.

Game day responsibilities include ensuring team sheets are ready, changerooms are set up for
players, including guernseys and playing attire, trainers are onsite, footballs are available, etc.

Ensure the coach and players are provided with enough equipment to ensure the efficient
operation of the team.

Collection of completed player profiles, signed obligated forms including codes of behaviour,
parent/guardian agreement and any relevant medical forms.

Time Commitment is expected to be, on average, 8-10 hours per week or as requested.
Remuneration will be discussed with the successful applicant.

Skills and experience

To be considered, you must have:

® Strong oral and written communication skills.

® Strong organisational skills.

® Knowledge or willingness to learn of the selection procedures and rules/regulations of the
SANFLW competition.

® Previous experience in managing a team.

® Proven understanding and experience in managing well-being, psychological safety, and
person-first approaches to player management and development of others.

® The ability to collaborate and interact with other coaching staff, employees and Board
members of the Club in a positive and constructive manner.

°

Department of Human Services, Working with Children Check

Candidates wishing to be considered for this role should contact the Club’s Football Operations
Manager, Matthew Goldsworthy, at matthew.goldsworthy @wwtfc.com.au detailing personal details
and experience along with their CV. Please note that this position is a voluntary position. However, the
Club reserves the right to make a payment for professional services that are rendered.

Applications Close Friday, 20" September at 5:00 pm






