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SANFLW Assistant Coach

About the WWTFC and the role '

The Woodville West Torrens Football Club is a thriving community with over 500 dedicated
male and female athletes proudly representing the club.

The Eagles boasts a comprehensive presence across various age categories, participating
in U13, U14, U15, U16, U17, U18, development league, and SANFL league in the men's
competition, as well as U15, U17, development league, and SANFLW League in the
women's competition.

Notably, the club stands as one of the four foundation SANFL wheelchair teams, showcasing
our commitment to inclusivity in sports. Our wheelchair team's remarkable achievement of
reaching the grand final in the last two seasons attests to the exceptional skill and passion
within this segment of our club.

The Woodville West Torrens Football Club is seeking expressions of interest for the position of
SANFLW Assistant Coach and SANFLW Development Assistant Coach.

Job tasks and responsibilities
Key responsibilities will include but are not limited to:

e Work collaboratively with and report to the Senior Coach.

e Assist in developing and implementing an elite female football program, player development
and education.

¢ Conduct opposition analysis and reporting in conjunction with the SANFLW Senior Coach.

e Contribute to the development and implementation of match-day strategies relevant to weekly
opposition.

o Effectively develop and implement structured gameday strategies and programs for the
playing group in conjunction with the Senior Coach

e The ability to learn and provide game and training performance feedback via platforms such
as Sports Code edits and Hudl to the playing group.

e Attend training on Tuesday/Thursday night and Saturday morning in pre-season (Flexible)

e Attend training on Tuesday/Thursday/Friday night in season (Flexible)

Skills and experience
To be considered, you must have:

e Playing experience at an elite level (preferred)

e Experience in an elite sports team or environment

¢ Minimum Level 1 AFL Coaching Accreditation

o Demonstrate strong leadership and communication skills and have the ability to create a
positive and motivating environment where players can grow, develop and perform.

¢ A sound understanding of game strategies, playing styles, and tactics of opposition clubs.

e Willingness to uphold the values & behaviours of the WWTFC.

o Flexible and responsive to change in direction and priorities, as and when required and
directed by the Senior Coach.

e Proven understanding and experience in managing wellbeing, psychological safety, and
person-first approaches to coaching and development of others.

e The ability to collaborate and interact with other coaching staff, employees and Board
members of the Club in a positive and constructive manner.



Development Opportunities and Remuneration:

e Further coaching developments opportunities through internally run coach development
workshops

o Potential for financial assistance with attaining level 2 coaching accreditation

e Financial remuneration provided.

Candidates wishing to be considered for this role should contact the Club’s Football Operations
Manager, Matthew Goldsworthy, at matthew.goldsworthy @wwtfc.com.au detailing personal details
and experience along with their CV.

Applications Close Friday 231 August at 5:00pm.
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