WOODVILLE WEST TORRENS FOOTBALL CLUB INC & EAGLES CLUB INC
NOTICE OF BOARD NOMINATIONS
Three (3) positions for a two (2) year term (2025–2026) on the Board of Directors of the Woodville West Torrens Football Club Inc. will become vacant, and nominations from financial members are now invited. Rule 8.5 (a) of the Constitution requires nominees to have been paid-up financial members for a minimum of two consecutive years to fill these positions.
Rule 8.4 (b) allows for the identification of qualifications and experience in specific areas to complement the composition of the Board. The three (3) vacant positions require specific expertise, as outlined below:
Finance Director
The Finance Director will serve as a key advisory role to the Board and CEO, offering strategic financial guidance to ensure the Club’s ongoing sustainability and compliance. This is a non-operational role focusing on oversight and collaboration with the CEO.
Key Requirements and Skills:
                •              Chartered Practicing Accountant (CPA) or equivalent qualification.
                •              Strong background in financial governance, planning, and risk management.
                •              Exceptional analytical and communication skills to provide strategic insights.
                •              Previous experience in a senior financial management role, preferably in a sporting 
   or not-for-profit organisation.
Key Responsibilities:
                •              Advise the Board and CEO on financial performance, planning, and strategy.
                •              Work with the CEO to ensure compliance with all statutory financial obligations.
                •              Identify financial risks and opportunities for improvement.

Director of Psychology and Well-Being
This advisory role is vital in fostering a culture of inclusivity, mental health, and team well-being at the Club. Working closely with the CEO, this position ensures that players, staff, and stakeholders thrive in a positive and supportive environment.
Key Requirements and Skills:
                •              Qualified psychologist with extensive experience in corporate or team well-being.
                •              Proven ability to develop and advise on well-being strategies and initiatives.
                •              Strong interpersonal skills to support cultural growth within the Club.


Key Responsibilities:
                •              Provide strategic advice on team culture, resilience, and psychological safety to
    the Board and CEO.
                •              Collaborate with the CEO on policies and initiatives to enhance well-being.
                •              Act as a trusted advisor to the Board and CEO on mental health and inclusivity.

Director of Corporate Sales and Business Relationships
The Director of Corporate Sales and Business Relationships will provide strategic guidance to strengthen the Club’s revenue streams through sponsorships, partnerships, business development, and government engagement. This advisory role focuses on leveraging networks and expertise to expand the Club’s commercial opportunities and secure funding through grants and tenders.
Key Requirements and Skills:
                •              Proven experience in corporate sales, fleet sales, sponsorship acquisition, or
    business development.
                •              Strong knowledge of government tenders, including the ability to identify 
   opportunities.
                •              Strong relationship management skills with the ability to engage and influence 
 	    stakeholders.
                •              A broad network of corporate and government contacts and the ability to leverage
   these connections for the Club’s benefit.
                •              Strategic mindset with a focus on maximising revenue and funding opportunities.

Key Responsibilities:
                •              Advise the CEO and Board on sponsorship strategies and commercial partnerships.
                •              Collaborate with the CEO in identifying and securing new business opportunities to 
   diversify revenue streams.
                •              Collaborate with the CEO on government tender processes.
                •              Provide the Board and CEO with insights on market trends, funding opportunities, 
    and strategies to enhance the Club’s commercial performance.
Important Notes:
•              These roles are strictly advisory and not hands-on. The Finance Director, Director of Psychology and Well-Being, and Director of Corporate Sales and Business Relationships will work closely with the CEO to support the Club’s strategic objectives without direct involvement in day-to-day operations.
•              These are voluntary positions and do not offer remuneration. Candidates should be motivated by a passion for contributing to the success and sustainability of the Woodville West Torrens Football Club.
Nominations must be made on the official form obtainable from the WWTFC Administration Office, Oval Avenue, Woodville South, or downloaded from the website (www.wwtfc.com.au). The form must be signed by the candidate and two other financial members of the Club in accordance with Rule 8.5 (c) of the Constitution.
Nomination forms are to be received no later than 4:00 p.m. on Friday, 3rd January, 2025, at the email address christine.williams@wwtfc.com.au. Nominees must also provide a one-page (A4 size) profile supporting their nomination for consideration by the members.
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